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CASE STUDY STRUCTURE
1. Title of the case study

a. Ti t le of the Case Study
b. Presenter ’s name(s),  af f i l iat ion(s)
c. Conference name, date

2. Introduction 
a. Background/Context of the case
b. Why is this case impor tant or unique
c. Relevance to conference theme 

3. Objectives / Research Questions
a.  Clearly s tate the object ives, hypothesis, or quest ions the case seeks to address
b. Frame them in relat ion to broader issues or gaps

4. Methodology (if applicable)
a. Approach taken to explore or analyse the case
b. Data col lect ion methods ( inter views, obser vat ions, repor ts, etc. )
c. Tools used ( i f  any)
d. Optional: Include a diagram or f lowchar t 

5.  Case Description (Core Content)
a. Contextual background (organizat ion, community, sector)
b. Key s takeholders involved
c. Timel ine of events or inter vent ions
d. Chal lenges or issues faced
e. Visuals: Photos, maps, t imel ine char ts

6. Analysis / Findings
a. Key insights or lessons derived
b. Pat terns obser ved, decisions taken, and their outcomes
c. Use evidence (data, quotes, visuals)  to suppor t your f indings

7.  Discussion
a. Interpretat ion of f indings
b. Connect ion to exis t ing theories, l i terature, or models
c. What makes this case unique or general izable?

8. Implications / Recommendations
a. Pract ical recommendations ( for pol icy, management, educat ion, etc. )
b. Future implicat ions or areas for fur ther research
c. Ref lect on ethical,  social,  or s t rategic impacts

9. Conclusion

Other Guidelines
Word Limit : 6000 -  8000 Words


